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HOBbIA OTYET O
MPOIMPECCE:
OB30P

OCHOBHbIX
M3MEHEHUWI

ABa TpeboBaHusn
o Y4yacCTHUKM AOJDKHbI 3anosiHuTb (1) 3asBneHmne pykoBoaUTeNIa O NoAAepIKKe
MpuHuunos MNo6anbHoro gorosopa u (2) oTBETUTb Ha BONPOCbI aHKETbI
OTuéTa 0 Nnporpecce

HoBas undpposas nnardpopma
o 3asaBneHue pykoBoauTtena o noaaeprkke MpuHuunos MNMo6anbHoOro gorosopa m
aHkeTa OTYéTa 0 Nnporpecce 3anoJIHAKTCA Ha cneymanbHou umdppoBon
nnardpopme
o Mnarcdpopma nogaep>xmBaeT BU3yasimsaLmio 1 COPpTUPOBKY AAHHbIX

YHMBepcaanblﬁ nepuoa nogaydum OTYETOB
o Bce y4yacTHMKM AOJKHbI noaaBaTtb OTUET O Nporpecce eXxxeroaHo B nepuoa c 1
MmapTta no 30 noHA

BoJiblie HEeT BO3MO>XXHOCTU NOJZIyYeHUsI OTCPOUYKU/npoasieHus

OTUYETHOro nepuoaa
o Bonbwe He 6yaeT BO3MOXHOCTHU NOJIYUUTb OTCPOUKY B NPeaoCTaBJIEHUN
OTYETA UM NPOANNTDb OTUETHDLIN Nnepuoa. Ecam yyacTHUK He MOXKeT nogaTthb
OoTYET Ao 30 noHA, ero cratyc byaer maMeHéH Ha «non-communicating>» pgo
Tex nop, NokKa OH He noaacTt oT4yéT. Ecnn k 31 pekabpsa oTuér He 6yaer noaaH,
TO KOMNaHuA 6yaeT UCKAIlDUEeHa U3 Yncia y4acTHUKOB Mo6anbHOro goroBopa
OOH.

OTMeHa pa3J/IMYHbIX YPOBHeﬁ OTUéTa
o HoBbin OTYET O nNnporpecce He 6yaeT MMeTb TaKUX YPOBHEN Kak o6y4arowmmcs,
AKTUBHbIWX WM NPOABUHYTbINA (pa3sinyHble YPOBHU OTYETA MOryT 6bITb
BHeApeHbl B 6yaywiem )

PepaktupoBaHue noAaHHOro oTyérTa
o) Mocne nopauu OTUéTa YYACTHUKMU yIKe He CMOryT BHOCUTb B HEro 4onoJiHeHums
UAn naMmeHeHus. JIrobble naMmeHeHun 6yayT BO3MOXKHbI TOJIbKO Yepes 3apocC K
cneunanucrtam NobanbHOro gorosopa.



HE KOMMYHULIUPY-
FOLLUU CTATYC U
UCKITKOUEHUE U3

MOBAJIbBHOIO
OJOIMOBOPA

X

Cratyc «Non-
communicating»

- YYacCTHUKMU, KOTOpble He

BbINO/NHWAK ABa YC/I0BUA Yy4acTuA
B MnobanbHOM pgoroBope
(sanBnenune pykosoautensa +
OTuéT o nporpecce) ao 30 uioHsa
noay4yaT cTaTyc «Non-
communicating» (e
KOMMYHULMPYIOLLUA)

- YYaCTHMKU CMOrYT BepHYTb cebe

aKTuBHbIN ctatyc («active») ecam
nopaayt otuét no 31 aekabps
2024 kaneHnpapHoro roaa.

|

UcKnroueHue

- Ecnn Y4aCTHUKHU, umerouiue

cratyc “non-communicating” He
cmory noaaTtb oTuéT ao 31
AeKkabpa 2024 otuéTtHoro roga,
TO OHU 6yAyT UCKNIOUYEHbI U3
fobanbHoro gorosopa OOH.
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ITloBBICHUTH BpIiIBUTH OTcane>kuBaTh
ooBepue pPa3pbIBbI Iporpecc

Yuurncsa

CpaBHHUTH C
aHaJIoraMH




dopmarT n A3bIK

MepeBoAbl TeKct/TeKkcToBble NpunoxxeHuna A OCTYNHOCTb U
BOMPOCHI ) oTobpaXkeHne AaHHbIX

AHKeTta OTuéta o Mpwn enaHmun, K OTYETY MOKHO )

nporpecce 6yaeT AOCTYNHA YyacTHMKam NPUAaraTh 4ONOAHUTENbHbIE OTYéT 0 nporpecce u

Ha LUPOBO Naathopme pekomeHAayeTcs [OKyMeHTbI (Hanpumep, OTYET 06 3asB/ieHne PyKoBOAUTENS

HA Ha PA3/IMUHBIX A3BIKAX, OTBEYaTb Ha OTKPbITbIE yCTolMuMBOCTH) — npuBeTcTByeTcA ecnu  OYAET AOCTYMHO WINPOKOIA

B TOM YUCAE U Ha PYCCKOM. BOMPOChI Ha TOM e KOMMNaHUsA NPUNOKNT AONONHUTENbHble ~ OOLIECTBEHHOCTL ANA
A3bIKe, Ha KOTOPOM OHN  1oKuMeHTbI Ha 1106OM A3bIKeE. NPOCMOTPA U 3arpy3Ku ¢
3aMONHAOT aHKeTy. Tem O6paT1Te BHUMaHME, UTO BCE caitta ThobanbHoro
HE MeHee, OHU MoryT NPUNOXKEHHbIE AOKYMEHTbI BMecTe C Aporosopa B npopune
oTBeuaTb Ha sobom oTuétom 6yayT HaxoAMTbCA B OTKpbiTom ~ KOMMAHUA.



Kak nonyuuTtb A0CTYN K TeKCTYy aHKeTbl OTUé€Ta 0 nporpecce

https://www.unglobalcompact.org » report» cop 3

| Communication on Progress | UN Global Compact

Submitting an annual Communication on Progress (CoP) is at the heart o
commitment to the UN Global Compact and provides valuable informatior

HaGepute "UN Globe
Compact CoP" B
NOUCKOBOM CTPOKe
Opay3epa

IN THIS SECTION ¥

The enhanced Communication on Progress

We are pleased to announce that our interim digital platform is now for
light of the ical issues the CoP is now voluntary for 2023 and no participants will be considered “Non-

communicating” or “Delisted” for failure to submit a CoP this year. For those participants wishing to publicly submit a CoP in 2023, the reporting

deadline is 31 December.

Benefits of the enh dC

on Progress

The enhanced CoP enables participating companies of the UN Global Compact to:

Measure and to

gl and the public on the Ten Principles and the Sustainable Development Goals in a
consistent and harmonized way.

Build credibility and brand value by showing their commitment to the Ten Principles and the Sustainable Development Goals.

Receive insight, learn and

improve per by identifying gaps,

Compare performance against peers with access to one of the largest sources of free, public and
data.

OnycTutecb HMXe Ao
pasgena
“Resources”

of the 2023 C: ion on g (CoP). In

and setting goals.

Bbi6epute "CoP Questionnaire”

Please note that all data, including supp tal d tation that was by a participating company through the CoP digital platform, will
be made publicly available on the UN Global Compact website. This data may be used by the UN Global Compact in aggregate form to present trends
or included in reports about the status of corporate sustainability. The UN Global Compact does not have any responsibility on the accuracy of the

data submitted by its partici| nor on how this public data will be used by other stakeholders.

| P:

Resources

Find Your Local Network CoP Questionnaire

+

Access the CoP Academy page for

. CEO Statement of Continued Support
on-demand sessions and templates

Need Support?

Reach us at cop-support@unglobalcompact.org




Kak nonayuuTtb Aoctyn K 3anoaHeHUlo aHKeTbl OTYéETa 0 nporpecce

OTKpbITb canT MhobanbHoro gorosopa OOH: https://unglobalcompact.or

2% unglobalcompact.org

QBAL

3 @‘3 United Nations About News | Dashboard ContactUs | Bbi6path f3biK
\

N !/ig/ Global Compact

WHO WE ARE THE SDGS PARTICIPATION TAKE ACTION ENGAGE LOCALLY EXPLORE OUR LIBRARY

Join the UN Global Compact at COP28
30 November-14 December 2023

-

5% Environment 99 social ﬁ Governance See All Our Work

AN



https://unglobalcompact.org/

Kak nonayuuTtb Aoctyn K 3anoaHeHUlo aHKeTbl OTYéETa 0 nporpecce

Haxkmute «Bomtm» (Sign In)

R % unglobalcompact.org o2 @ 4

_Lq“;\": United Nations About | News | Signin | ContactUs | Bbi6patb si3bIK

N\ !/Ly Global Compact

WHO WE ARE THE SDGS PARTICIPATION TAKE ACTION ENGAGE LOCALLY EXPLORE OUR LIBRARY




Kak nonyuntb Aoctyn K 3ano/iHeHUIo aHKeTbl OTuéTta 0 nporpecce

Dashboard Logout BuOpark A3bIK

You have been signed in as .

Ha3zBaHue KOMnaHum

Overview Getling Started Contacts Logo Requests  Academy COPs Moving Forward Faster

Only one representative from each company can access the CoP platform and complete the 2023 CoP. Prior to launching the platform via the link below, please designate
the one representative from your company who will complete the submission. We apologize for any inconvenience this limitation may cause.

If you have already submitted your Communication on Progress, no further action is required. If you wish to replace your earlier CoP submission, you may re-submit using
the interim platform to overwrite the previous report.

Link to Helpscout FAQ tool

= Complete 2023 Communication on Progress

Communication on Progress

Published Title Level Actions
2022-08-25 Communication on Progress Active
2021-08-12 Communication on Progress Active
2020-05-27 Communication on Progress Active
2019-05-11 OTYeT 0 CouMansHbIX NPOEKTAX KOMMNAHWM » - Active


https://unglobalcompact.org/

lar 3: Bbi6bpaTtb "COPs" u 3anyctutb nnatdpopmy OTUE€Ta O nporpecce,
Ha)>aB Ha 3eJIEHYIO KHOMKY

= [locne BX04a HYXHO HaXaTb Ha Bknaaky «COPs», Ha pUCyHKe BblAe/EHA
KPACHbBIM

= [1n9 Hayana 3anonHeHnsa aHkeTbl OTYETa O Nporpecce nNoXaslymcra HaXXMUTe Ha
3eneényto KHonky "Complete 2023 Communication on Progress”

Company Name
Overview  Getting Started  Contacts Logo Requests @ COPs

Please note that submitting a CoP via the current system (by uploading a report in pdf format onto the GC dashboard) is no longer applicable after 31 December 2022
Starting 2023, participants will need to submit their CoP through the new digital platform and following the new requirements. The digital platform can be accessed by

participants starting March 2023. We thank you in advance for your understanding.

+ Complete 2023 Communication on Progress




Kak nonayuuTtb Aoctyn K 3anoaHeHUlo aHKeTbl OTYéETa 0 nporpecce

0% 100%

_).0“ AL COJ,‘Q . .
é’@g'ﬁ_ United Nations
W&, Global Compact

Pycckuii v'
3agsneHne CEO o npofomkaoLenca NoaaemKKe

English

TpeGoBaHua K npegocTasneHunto OT4YéTa 0 nporpecce 2023 Espanol
Frangais

Az =l

AL

Cosgaro Ha nnatdopme Qualtrics 4



I'nmob6anbpubI JoroBop paspadorasi
HOBbIM YyJay4YlI€eHHBIX OT4ET O
nporpecce (Communication on
Progress)

-

— o=

— 0=

* A o=

3asasiyienue CEO AHKeTa

[IpepocraByieHue 3anoJsiHeHHEe OHJIaHH-
IIHChMa O IIOCTOSTHHOH aHKeThI O JeATEJIbHOCTH
oA aep>KKe KOMIIaHHUH 110
['mob6anpHOTrO JJoroBopa  coosomeHuio 10
C 3JIEKTPOHHOH IPUHIIUIIOB U
MOAIHUCHIO. aoctmwkeHuro [YP.

Komnanusa modcem npedocmasaams omuémsl 06 ycmoiiuusocmu, Ho 3mo
He 00A3amenvHo

damh\
L

O6a ajieMeHTa MOTYT
OBITH 3aII0JIHEHBI U
IIpEeOCTaBJIEHBI YEPES
caurt I';modasipbHOTO
Horosopa OOH




3aaBJiIeHue pykosoauTens o
npoaoJNKaoLlencs
noaaepIxke



Cnocobbl pazmelleHMA 3aaBNEeHUA PyKoBoaUTeNA Kak co3paTb y4&THYIO
3anucb pyKosoauTtensa

YyétHasa 3anucb ans
pyKoBoAUTENA MOXKET bbITb
CO34aHa KOHTAKTHbIM /IMLLOM
opraHusauum

ITOT npouecc npeacTasaeH Ha

PyKoBogutenb nognucbiBaer KoHTaKTHOe nuo nognucbiBaeT cnepylowmx cnanpax
3afB/IeHue cam OT UMEHU pyKoBOAUTENA o
an BO3HUKHOBEHUU CNOXKHOCTEUN

KoHTaKTHOe n1uo nonyyaet MO3KHO 06paTnTbCA 3a

B 5Tom cayuae pa3pelleHne pyKoBOAUTENS :(;Haczszzauueﬁ B MECTHYIO CETb UK

OVKOBOLMTENb 3AXOLNT noAnucaTb OT er0 UMEHU U CTaBUT S p————
undposyto noanuce. Mpu sTom

CaM OCTaB/AET CBOIO KOHTaKTHOE /IMLLO YKa3blBaeT CBO& O6patute BHMMaHue: Ecan

LMppoBYLO NoanuCch MmaA, GaMUANIO U NOATBEPKAAET UTO OTCYTCTBYET 3asAB/IeHue

pyKoBOAUTENA WU OHO
NOANUCAaHO He PYKOBOAUTENEM,
TO OTYET opraHu3sauumn He byger

paspelleHue Ha NoANMUCb NoJy4YeHo.
MIMA KOHTaKTHOrO Nl He byaeT
yKa3aHo B nybaM4yHom npodune.

1

NPUHAT.


mailto:info@unglobalcompact.org

UHCTPYKUMA NO CO3AaHMUIO
VUYETHOM 3aNUCU PYKOBOAUTENSA



Lar 1: Bei6patb "Contacts” B npopune KomnaHum

Overview Getting Started Contacts Logo Requests COPs
~——

(¢ Edit your organization's profile

Organization Details Contact Information
Participant 1D 133627 Highest Level Executive )4s Highest Executive
Status Aclive Contact Point Mr. Business Contact

Engagement Manager Ms. Clawre Kells ) " )
Exclusionary Criteria

Participant since 2018-08-28
Revenue from tobacco o
COP Due Date 2019-08-28
Revenue from landmines 1o
Organization Type SME
Invoice Date 2018-08-2
20180828 Local Network USA
Parent Organization Mo parent UNGC Organization was identified Please contact your Local Network with any questons Of CONCems regarang
your participation in the Giobat Compact
Ownership Privately Heid
Revenue Bracket less than USD 50 millson s . . N o
B - S AREReT 0 Profile Local Network USA

Level of Engagement Participant Level



Lar 2: KankHyTb Ha cumBon «PepakTtuposatb» B npodune Highest
Level Executive's

Ms. Highest Executive

Job Title President Country United States of America
X
Roles Highest Level Executive Address 685 Third Avenue, 12th
Floaor
Email dummyceo@unglobalcompact.org )
City Mew York
Telephone 123456789
State Mew York

Postal Code 10017




Lar 2: KankHyTb Ha cumBon «PepakTtuposatb» B npodune Highest
Level Executive's

% United Nations

¥y Global Compact

=

Dashbocard Academy Logout

Editing contact

Change password

Click here to change your password

Send password reset email

This contact is not able to login. A contact must have a username and password to be able to login.

Details

Prefix

First name
Middle name
Last name
Job title

Director General

Email



Lar 3: yKaxkute uma n damuamio pykosogutens

Mocne Bbibopa pexkmma
peaaKTUPOBaHUA NOABUTCA OKHO
peaaKTMpoBaHUA

Editing contact

hange password

il 2@ new email address for this contact

dummySungiotaloompact org

SEND PASSWORD RESET EMAIL

:::::

Please make sure that your email
address is accurate to ensure

First name

Busness continuous communication with the
Middle name UN Global Compact Dffice.
astname Contact
Jab title
Sustanabiity Offices
Email dummy@ungicbalcompact o
Phone a7EN
Fa

OnycTutecb BHM3 CTPaHULbl U 3a4anTe

username, a 3aTem COXpaHuTe
usmeHeHus (“Save Changes”)

Time 2000 (GMT=00:00) UTC
Addres =
685 Third Avenus
Addeess 2
12th Fioor
City =
New York
State -
New York
ostal code 10017
Country
United Amar

¥ Contact Point

v Financial Contact

Usemame




LLiar 4: BbilwauTe 3NeKTPOHHOEe NUcbMo co cbpocom napons

MogHUMMUTECHb B BEPXHIOIO YacCTb CTPaHuUUbl 1 BbibepuTte «Bbicnatb NUCbMo co cbpocom napona»
(«Send Password Reset Email»). B pe3ynbrate Ha yKa3aHHYIO NOUYTY NPUAET NMCbMO CO CCbIAKOM NO
KOTOpou byaet HY)XHO nepeinTu YTobbl 334aTb HOBbI NAPO/b.

Editing contact
hange pa
Click here to change your password
Send password reset ama
Seand a reset SEEEWorg Email 1o & new ST address for this contact

dummyiungictalcomeact . ong

Details -
—_— Please make sure that your email
M address is accurate to ensure
rlrstname Business continuous communication with the
Middle name UN Global Compact Office.
Last mames CG".E-;.‘.
Job titke
Sustanability Officer
smait dummyunglobaloompact.ong
E'hions

123458 TER0




D/IeMEeHTbl Y/1YyYlUeHHOoro
OT4yeTa o nporpecce
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AHkeTa | Uenb

Pa3paboTtaH HOBbIM MeXaHU3M NOAOTYETHOCTU U
NPO3pPaYHOCTU, KOTOPbIN HaNPAMYIO CBA3aH C
Decatbio NMpuHumunamm MobanbHoro gorosopa OOH.

YcoBepLUeHCTBOBaHHbIN OTYET MOMOraeT y4aCTHUKaM:

Yuntbca U onpegenatb TeKywue npobenbl B
chepe ycToMumMBOro pasBuTus;

U3mepAaTb U AeMOHCTPUpPOBATb Nporpecc B
peanunsauyun Aecatm MpuHumnos B 6onee
CTaHAAPTU3NPOBAHHOM BUAE;

CpaBHMBaTb CBOMU pe3ybTaTbl MO AOCTUXKEHUIO
LUYP un peanusauuu lecatm npuHUMNOB C
APYrMmMn KOMNaHUAMU

AHKeTa | O630p

Copepxut 43-80 sBonpocos, cBA3aHHbIX ¢ [JecATblo
npuHuunamm (ynpasneHue, npaBa Yenoseka,
TPyAOBbie NPaKTUKKU, OKPYIKaloLana cpeaa u
NPoOTUBOAENCTBUE KOPPYNLMK)

Bo MHOrmx cay4yasa orBeTbl Ha BONPOCbI NpegnoaaratoT
MHOXeCTBEHHbI Bbl6Op, HO TaK)Ke BCTpevaeTtca
KOZIMYeCTBEHHbIE U HappaTUBHble ¢opmaTbl

Bonpocbl cocTaBneHbl B COOTBETCTBUM C

cywecTeylowmmm ctaHgaptamu otuétHoctn (GRI,
CDP, CDSB, TCFD, CSRD wm gp.)

Bce Bonpocbl 06A3aTeNbHbl 419 OTBETa KaXKAbiM
yuyacTHUKOM. OTYET moXKeT 6biTb NOAaH TO/bKO nocne

OoTBeTOB Ha BCe BOMNpPOCbl aHKEeTbl

OTUéT 0 Nporpecce He CTaBUT LeNblO0 PaHXKUPOBaHUe

KOMMNAaHU Uam npucsoeHne nm Kakux-numbo OLUEeHOK



vV 3HaAYUMOCTH

HPHHIII/IIILI Vd J1oCTH>KHMOCTD

BbIOOpa
BOIIPOCOB
AJ151 aHKEThI

v OO0OBEeKTHUBHOCTD

V) AKTyaJIbHOCTb

v ComocTaBHMOCTD




]

YKpennsaert gosepue
U UEeHHOCTb 6paHaa

YKpennauTte gosepue
U LeHHOCTb bpeHaa,
AEMOHCTPUpPYA CBOIO
NPUBEPXKEHHOCTb
decatu npuHuunam um
Llenam ycroirumsoro
pa3BUTUA.

U3mepaeT u gemoHcTpupyert

nporpecc

NocnepoBatenbHoO
nsmepaunTe
AEMOHCTpupymTe
3aUHTEpPEeCcCOBaHHbIM
CTOPOHaMm nporpecc
B OTHOLUEHUMU
decAaTtu npuHuunos
u Lleneit 8 obnactu
yCcTOMN4MBOro
pa3BuUTUA.

Mouemy BaXXHO nNpepocTaBnAaTb OTUET 0 Nporpecce?

BbiasnsaeT npobenbl n
NOMOraeT y4YuTbCA

Monyuaunrte
nHpopmaumio,
yuuTecb U NOCTOAHHO
COBEpLUEHCTBYUTECD,
BbIABNAA Npobenbl,
nony4ana gocryn K
pekomeHAauUaM U
CTaBA ycTonumsble
uenu.

NMomoraet cpaBHUTb
cebsa c apyrumu

CpaBHuUTe CBOM ycnexu ¢
Koaneramm, Ucnosb3ys
OAMH U3 KPYNHEULLIUX
UCTOYHUKOB
6ecnnaTtHbIX,
06bLw,en0CTYyNHDbIX U
CONOCTaBUMDbIX
KOPNOPATUBHbIX AAHHbIX
06 yctonunsom
pa3BUTUMN.



DOYHKLUMOHANBbHOCTb
HOBOW nNaaTdopmbl

obecneyuBaloT
KauyeCTBEHHYIO
paboty

Bb160p si3pIKa

TTobaBJIeHHE
BOIIPOCOB B
3aKJIaJdKH

CoxpaHeHue
He3aIoJIHEHHOH
10 KOHIIA
aHKeThI

JOKcnopT
pe3yJIbTaTOB B
PDF

o=
o=
o=

e

I'moccapun

CBsa3p C

OPpyrUMH
CTaHJapTaMH

O6ocHOBaHHE U
PYKOBOZ,CTBO
I10 IIOJCYETY
OaHHBIX

ConocraBjeHHue
clIYPu
HecsaThio
IIpuHIMIIaMH
I'7106a71bHOTO
Horosopa OOH



AHKeTa IOMOKET KOMIIAaHHUSIM YYUTBHCSI HOBOMY U OTCJI€SKHUBATh 3P (PEKTUBHOCTH B
cootBeTcTBHH C [lecarbio [Ipuanunamu I'sio6asnpHOro JJoropopa

13 TpyaoBble OTHOLWIEHUA e

CywecTBEHHOCTb

ObsA3aTenbcTBa

MpodmnakTuka

UcnonHeHuUe

PearnpoBaHue u
OTYETHOCTb

1. MaTepuaJIbele BOITPOCHI CBsI3aHHBIE C TPYA0BbIMH OTHOLICHHAMH IIPHCYTCTBYIOT B pa3eji€ mpaB Y€/710BEKa

N/A

BoeneuyeHne bopaa
[My6nnyHble
obgasarenbcTBa
Hopmbl noBeaeHus
NoooT4€THOCTL
MexdyHKUMOHanbHbIE

CTPYKTYpPbI

OueHka onepaunoHHbIX
pucKoB
Due diligence

OnnaTta

CoctaB bopaa
[Opyras ycrtonunBas
OTYETHOCTb

Ayont

MexaHuambl
BbIPaXXeHWNsi onaceHuin/
PackpbiTne
PearnposaHue
BblydeHHble ypoku

OcHoBHble npaBa 4yesioBeka

MNonuTtukn

BoBne4yéHHoCTb paboyeli
Cunbl

[encTBus 3a OTYETHbLIN
nepvioa

TpeHuHrn

OueHka nporpecca

N/A

PearvpoBaHue
MpakTnyeckne gencreus no
peanusaumm (OTKpbITOE
onucaHue)

N/A: MNpaBa Yyenoeekal

[MNonutukn

BoBne4yéHHoCTb paboyen
cunbl

[enctemsa 3a OTYETHbIN
nepuos

TpeHuHrn

OueHka nporpecca
KonnekTvBHble cornalleHus
(%)

Mpodcorosbl (%)
>KeHckoe nnaoepcTBo
KoadpduumeHTsl onnaThbl
YacTtoTa TpaBmaTtuama
YpoBeHb TpaBmaTmMama

PearnpoBaHue
MpakTnyeckne gencreuns no
peanu3aummn (OTKpbITOE
onucaHue)

[ns KoMnaHWi U3 HEKOTOPbIX
CEKTOPOB: AOMOJSHUTESNbHbIE
BOMPOCHI MO 3arpsi3HEHNIO
BOAbl M BO3AyXa,
OropasHoobpasuto, necam

MNonuTtukm

BoBne4yéHHoCcTb paboyen
cunbl

[encrems 3a OTYETHbIN
nepuog

OueHka nporpecca

O6bém BbIbpocoB 1, 2, 3
WcecnenoBaHus n pa3paboTku
% uncnonb3oBaHUA
BO30OHOBNAEMOW 3Heprum
SKonormnyecku-
OPYXEeCTBEHHbIE
NPOAYKTbI/yCryru

PearvposaHue
MpakTnyeckne gencTensi No
peanu3aumm (OTKpbITOE
onucaHue)

8 AHTU-KOppYynumA

N/A

lMporpamma cooTBETCTBUSA
(Compliance)
MNonutukn

TpeHuHrn
MOHUTOPUHF

OT4YETHOCTb 06 MHLUMAEHTAX

MpeonpuHaTLIe Mepbl
KonnektneHoe aencreue
MpakTnyeckne gencreusi No
peanusaumm (OTKpbITOE
onucaHue)



Tunbl BONpocoB

MHOXEeCTBEHHbIN
BbIOOP

TaHOaPTU3NPOBAHHbIG
BOMNPOCHI
NO3BONAT

oTcrnexumBaTb

ONHAMUKY
B OT4YeTax

MaTpuua
MHO>XECTBEHHOIO
BblboOpa

KonnyectBeHHbIN

OnucaTtenbHbIN
oTBeT

B TO XXe BpemS
BO3MO>XHOCTb
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Bonipocsl

« Bce Bonpochkl aHKeTbl 0AMHAKOBO 3Ha4YMMbI. Bce Bonpockl ob6s3aTenbHbl A1 BCEX
YYACTHUKOB He 3aBUCUMOCTU OT UX pa3Mepa, CEKTOpPa UK CTPaHbI.

« Bce KkoMnaHuu cnocobHbl OTBETUTb Ha BCE NpeasIoXXeHHble BONPOChl. Bonpockl He
C/IULLKOM CJIOXHbIE N HE TPEOYIOT C/TIOXHbIX AaHHbIX. B TO e BpeMs KOMMaHUSAM
NPUMEHSAOLWMM MeXayHapoaHble CUCTEMbI OTYETHOCTU MO YCTOMYMBOCTU ByaeT npoLle
NpeaoCTaBuUTb AaHHbIE, TaK KaK OHU YyXXe AO0JIKHbI 6bITb Y HUX.

 Bce 3anpawmBaeMbie nokasaTtenn 06beKTUBHbI U HE TPpebyroT A0OMOJIHUTETbHON
MHTepnpeTaunn. KomnaHmm MoryT npeaoctaBnisiTb KOHKPETHbIe undpbl ANns
noaTBepXaeHnsa nHdpopmaummn (Hanpumep, NpoueHT paboTHMKOB, OXBAaYeHHbIX
KOJITEKTUBHbLIMW AOroBOpaMmn).

« Bonpocbl cBSA3aHbl C NPakKTUYECKOW AEATENIbHOCTbIO KOMMNAaHNMN U OLLEHUBAIOT Kak
KOMMNAaHUSA BHEAPSAET YCTOMUYMBbIE MPAKTUKN U OLLEeHUBAET 3P HEKTUBHOCTb 3TUX
NpOLIECCOB.

- Bonpocbl mnoMoratT OTCNEXMBATb ANHAMUKY U3MEHEHUIM M NpOrpecca KoMnaHuu.

Bonpocbkl CTaHAapTU3MPOBaHbl M MO3BONSAOT Yy4aCTHUKaAM CpaBHUBaTb cebs C ﬂperMJ@fa
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- Ilepexoz, oT onucareabHOro ¢opmara (Tpedyromero
3arpy3Ky OT4€Ta B CBO00aHOU popme) K
CTaHJAPTH3HPOBAaHHOMY OTYETY B popMe OHJIaVH

aHKEeThI
- BHezpenue HoBOM BH(PPOBOH N1aTHPOPMBI AJI5
Takum 06133301\/1, OTBETOB Ha OTYETHBIE U 3aTPy3KHU 3asIBJICHUS
OCHOBHBIC PYKOBOOMTEJISI KOMIIaHUH
U3MEHEHUS B - BBeELéH yHHBepcaJlb(Hblﬁ IIepuoa, aJjisi Nogadu )
. OoT4Y€Ta O IMporpecce (C Mmapra Mo UHIOHb €>KErOaHO
HOB(,),H (l)opme = YMeHbIIEH nepuom, “He KOMMyHHUKauun’ ¢ 12 no 6
OTtyeTa o MeCSIIIeR
IIporpecce - Hanwnuwne eguHou GopMbI aHKETHI H,
CBSI3aHBI C... CJIeJ0BaTEJIbHO, OTCYTCTBHE YPOBHEH
ouddepeHunanyy (KOTOPbIE MOTYT OBITh BBE,EHBI
B Oyayuiem)

- Bosbpme He 0yaeT Dkcnpecc-popmsbl OTuéTa 0O
nporpecce




AHkeTa OT4yeTa O nporpecce



3anyck aHkeTbl OTyéTa o nporpecce

= 2JT0 obuwasa cTtpaHuua aHkeTbl OTYETA O nporpecce

Yuncno BoNpocoB MOXET BapbupoBaTbcs OT 47 A0 80 B 3aBUCUMOCTU OT CEKTOPA, KOTOPbIW
npeacrtaBngdeT y4acTHUK
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YpoBeHb
aMmbunumm
yBenmymBae
TCA cneBa
HanpaBo

TekcToBbIN 610K
«[Moxanymncra
pavte
AOMNONTHUTENbHOE
MOsICHEHUE>»
AOCTyneH ans

BCEX BOMpPOCOB
Ha cny4damn ecnu
Bbl 3aX0TUTE
nobaBnTb
6onbLe
MHdopMaLmm K
CBOEMY OTBeTY

PREVENTION

G6. Does the company have a process or processes to assess risk?
inked to: GRI Disclosure 205-1 (2016)

ix — Select one answer option per ling)

@ Guidance to answer this question

Mo, this is not a current priority

Human rights risks

Labour rights risks

Environmental risks

Corruption risks

o O O O

No, but we plan to within the next

Kaxxabin BONpOC NpOHYMepoOBaH.
Mo KaXxablM BOMPOCOM €CTb

CCblJIKa Ha COOTBETCTBYHOLLMM
CTaHAapT, a TakXe KopoTKas
MHCTPYKUKMSA B CKOBKax

Yes, related to our own operations
two years

o O O O
o O O O

Yes, related to our own operations
and suppliers [Prompts G6.1]

o O O O

Bookmark [

Yes, related to our own operations
and the value chain (including
suppliers, consumers, communities,|
other business relationships)
[Prompts G6.1]

o O O

Please provide additional explanation:

Note: Elements of the enhanced Communication on Progress are being finalized and might appear slightly differently online

Ecnn HekoTopble
BapuaHTbI
OTBETOB
BbI30BYT

AOMNOSTHUTENbHbI

€ BOMnpocChl, OT
3TO 6yaet

OTpa>XeHo B
ckobkax []



OocTtyn K MTHPOPMAaLMOHHOMY PYKOBOACTBY NO KOHKPETHOMY BOMNpocCy

PREVENTION

G6. Does the company have a process or processes to assess risk?
Linked to: GRI Disclosure 205-1 (2076)
{Matrix — Select one answer option per ling)

ﬁe Guidance to answer this question

L |
Q 'J BbibepuTte "Guidance to answer this
question" 1 NOSBUTCSA OKHO C
OOMNOSTHUTENbHOM nHdOopMaLmen
("Guidance Page«)

Guidance page

Rationale and Calculation Guidance:

extend

“As the visibility of business impacts on the planet grows and 1s of corporate
along the value chain, the business risk associated with failing to demonstrate a goed understanding of and

response to [social and] environmental impacts is amplified.” Sgurce. The World Econemic Earum

In the Communication on Progress, “risk assessment” focuses on how sustainability issues affect a company
and encompasses risks 1o the business including financial risks, operational risks, transition risks, environmental
risks, strategic risks, etc. This is distinct from a due diligence process, which addresses potential and actual

negative impacts on people and the environment.

This question seeks to understand what processes are in place to identify social, environmental, and corruption
risks to a business, with the end objective of guiding companies toward better performance. If a company has a
process, or processes, to assess risk beyond its own operations and suppliers, "Yes, focused on our own
operations and the value chain,” should be selected. It should be noted that this option is not necessarily all-
encompassing and organizations do not need to be actively addressing every business relationship in their value
chain to make this selection. Companies are encouraged to briefly specify which business relationships in the

value chain are addressed in the space provided.

Related Reporting Standards: GRI Disclesure 205-1 (2016)

Mapping to the Ten Principles of the UN Global Compact: Principle 1 Principle 7 Principle 10

IMapping SDG Targets: 5.2,5.5,8.1,8.3, 8.5, 87,8.8,16.1,16.2, 16.3,16.4,16.5,16.6,16.7

JononHutenbHas MHpopMaunMoOHHasa CTpaHuLa BKIOYaeT B cebs BClo
MHpOpPMaLMIO NO AAHHOMY KOHKPETHOMY BOMpPOCY, KOTOpas eCTb B
PykoBoAcCTBY No 3anosiHeHunto aHkeTbl OTYéTa 0 nNporpecce, BKaK4Yas
MHPOPMaLMIO MO pacYETy NokasaTens, OTHOCSLMECS K BOMPoOCy
CTaHAapTbl OTYETHOCTU, CBA3b C [ecaTbio npuHumnamm mn LIYP.



Co3aaHue 3aKJ/laAoK U BO3BpPaT K MECTY, Ha KOTOpPOM 6bin10
OCTAaHOBJIEHO 3aMNOJIHEHNE aHKEeTbI

EC/in Bbl XOTUTE MNO3)Ke BEPHYTbCH K KAKOMY-J/In6o Mcnonb3ys (punbTp B NpaBOM BEepXHEM YyrJjly, Bbl
BOMNpoOCy, NoXKanyucra , Bbibepure: MOXKeTe JIErko BEpPHYTbCSl K BONPOCY, HAa KOTOPOM
OCTaHOBMJIUCb

Bookmark [l

COMMUNICATION ON PROGRESS QUESTIONNAIRE

CONCERNS AND GRIEVANCE MECHANISMS A
POLICIES AND RESPONSIBILITIES
68. Are there any processes through which members of the company's workforce can raise concems about the company'’s conduct related to human rights, labour rights, environment, or anti-corruption?
Linked to: Reporting Guidance on the 10th Principle Against Anti-corruption - B3; GRI Disclosure 2-26 (2021) PREVENTION

(Radlial - Select One)

© Guidance to answer this question

CONCERNS AND GRIEVANCE MECHANISMS
Bookmark N
O No, this Is not a current priority

raise cONCEMME BEOUT the company’s conduct related to human rights, labour rights, environment, of anti-comuption?

O No, but we plan 1o within two years

8L
AT
(Y b Bt we plans .
) Blas
O Yes, we have an informal process (e.g., through supervisors, others) [Prompts G8.1]
) w
L
O Yes, we have a formal process [Prompts G8.1]
Y




dunbTp «HeoTBeueHHble Bonpochl>» ("Unanswered Questions«) nossonsier
JIErko noslyumTb AOCTYN K BOMpPOCaM, Ha KOTOpble HY>XHO AaTb OTBeT

Ecnu Bbl XOTUTE YBUAETb BCE€ HEOTBEUYEHHbIEe BOMNMPOChl B 3TOMN CEeKL MU, NoXKaJIynucTa, Bbibepurte hunbtp
«Unanswered Questions» (HeoTBe4YeHHble BOMNPOChHI)

COMMUNICATION ON PROGRESS QUESTIONNAIRE Bookmarked Question ([ ) Unanswered questions

POLICIES AND RESPONSIBILITIES A

G4. Has the company appointed an individual or group responsible for each of the following sustainability topics?

d to: GRI Disclosure 2-13 (2021)

(Matrix — Select one answer option per ling)

© Guidance to answer this question

Bookmark W

Yes, with direct influence of some Yes, with direct influence at the
outcomes (e.g., has access to highest levels of the organization
relevant information, includes one (e.g., has access to relevant
or more senior manager with information, includes most senior
decision making rights) members of organization)

Yes, with limited influence on Yes, with moderate influence on
No one is specifically responsible outcomes (e.g., limited access to outcomes (e.g., has access to

for this topic internal information, limited relevant information, reports to
decision-making authority) senior manager)

Hurman Rigts O O O O O
Labour Rights/Decent Work O O O O O
Enviroment ® @ O O O
AniGorruption ® o O O O




3arpy3ska ¢pannos

HekoTopble BONpoCbl NO3BOJIAIOT 3arpy»xartb paisibl; 3TO MOXXHO caenartb, Bbi6paB "Click here
to upload” (Ha>xMuTe 3A4ecCb ANA 3arpy3Kmn)

S O O O @ O

e O O @ O O

Please provide additional explanation:

Click here to upload

ObpaTute BHMMaHMe, YTO 3arpy3ka anioB He ABNsSeTca 0b6a3aTesiIbHON U BCE 3arpyXXeHHble annbl 6yayT
pa3MeLleHbl B OTKPbLITOM A0CTyne B npoduiie KoMNnaHum Ha cTtpaHuue MobaneHoro gorosopa OOH




YaaneHue 3arpy>XeHHbix ¢pannos

Mocne Bbi6opa ¢aitna, Bbl yBuaANTE Ha3BaHue daitia U CMoXKeTe yAaJIMTb €ro Ha)XxaB Ha 3HaK «X>» cnpaBa.
YpaaneHue cdaitna Mmoxxet norpeboBaTbCca ANA TOro, HanpuMep, YTo6bl 3arpy3nTb APYroil AOKYMEHT

Click here to upload

68264603315-0C4212CE-5ABB-47C8-B7B6-194B7E9EBEAT jpg X

ObpaTute BHMMaHMe, YTO 3arpy3ka anioB He ABNsSeTca 0b6a3aTesiIbHON U BCE 3arpyXXeHHble annbl 6yayT
pa3MeLleHbl B OTKPbLITOM A0CTyne B npoduiie KoMNnaHum Ha cTtpaHuue MobaneHoro gorosopa OOH




Bbi60op BapmaHTa oTBeTa, Tpebyrowero AONOJ/IHUTENIbHOIO NOSICHEHUSA

B HEeKOTOpbIX BONPOCAaX eCTb BApMaHTbl OTBETOB, KOTOpblie TpebyloT 06si3aTeNIbHOro AONOJIHUTENIbHOI0
NOosiCHEHUA. ANA 3TOro NCcnosib3yeTcs cnewunasbHoOe TEKCTOBOE NnoJjie; Heo6xoaMMoCTb
AOMNOJIHUTEJIbHOIO NOSAICHEHUS OTPAXXEHO B TeKCTe Bonpoca (Ha KapTUHKe B KpaCHOM paMKe)

- Other voluntary frameworks (Please specify in text bu:-xl [Makes text box mandatory]

|:| No sustainability reporting according to any frameworks nor regulations outside of this Communication on Progress

Pleage provide additional explanation:




3arpy3ka oT4yéra 06 ycronumsoM passutmn (MM aHAJIONMYHOIro AOKYMEHTA)

. Governance Upload your latest Sustainability/Annual Report (optional)
12/15

Human Rights

Click here to upload

Labour

0f7 x
o Environment
o Anti-Corruption

0/8

o Sustainability Report

(Optional)

3arpy3ka ot4yeTta 06 ycTonuymBoM pasButmm unu rogosoro otyeta HEOBA3ATEJIbHA; n He
TpebyeTca ans Bawero npeacrtasneHns OT4yéTta o nporpecce. Ecnu Bbl pewunTe 3arpy3nTb Takou
OKYMEHT 34€eCb, 3TOT pann byaer obweaoCTyNHbIM Ha CTpaHuue npodunsg yd4yaCTHUKaA




- __________________________________________________________________________________________________________________
YNPABNEHME

MonuTtnka n 06a3aHHOCTH

G1. OcymecTtensner nu CoBeT AMPEKTOPOE/BLICLLINIA OPraH ynpasfieHUA UM CamMbliA BbICOKONOCTAB/IEHHbIA PYKOBOANTEb KOMNAHMN CRegyloumne 4eNCTBUA:
B coomsemcmauu c: «Pykosodcmeo no omyemHocmu 8 obaacmu ycmodivusoeo pazaumus (GRI Disclosures)» 2-12, 2-14, 2-22 (2021)

(Beibepume ace, 4mo npuMeHuUMo)

O BeinyckaeT exerogHoe 3asB/eHMe O 3HaYMMOCTW YCTOMHYMBOTO Pa3BUTMA ANA KOMMNAHWK

O Bbinyckaet exerogHoe 3asB/eHKne, B KOTOPOM paccMaTpUBaETCA BO3ALHCTBME KOMNAHWW KakK Ha NIAen, Tak 1 Ha OKPYXKaroLLyo cpeay
O BeinyckaeT exeroAHoOe 3aaBNeHKWE, NOAYEPKMBAIOLLEE HETEPMUMOCTb K KOPPYNUWK

] Y'raepx,qae'r M NoANKWCEIBAET UENEBBIE NOKazaTeNW yCTOI;‘I‘-IMBOI'O Pa3BUTKWA OpPraHnzal

O KoHTpoaupyeT OTY4EeTHOCTb MO 3KOAOrMYeCcKMM, COUNabHbIM U YypaBaeHYeCckMM BONpocam

] PeryﬂﬂpHo dHaNM3InpyeT NoTeHUWa bHbIE DUCKW, CBA2aHHbIE C 6H3HEC-MOA€J’II:|IO

0 Hwdyero v3 BbilenepevncieHHoro

MoxanyiicTa ykaxuTe JOMNONHUTENBHYO NHPOPMALIMIO;

G2. CyuiecTByeT 1M Yy KOMNaHMM obuecTBeHHO 3aABAeHHble 06A3aTenbCcTBa NO CAEQYIOWMM TEMaM YCTORUMBOro passMTna?
B coomsemcmauu c: «MHgpopmayus mexdyHapooHslx U HayuoHaasHelx cmaHdapmos (GRI)» 2-23 (2021)

ampuya - .I'_J’I'n.'['_,‘(_"lur_,'l.".'-‘i(’ OC0UH gapuaHm omeeima e Kaxoou cmpoke)

Ja, v 3To obAzaTenLCTRO fa, n 310 06a3aTensCTBO HENOCPeACTBEHHO

Hert, 310 He HeTt, HO MBI naaHMpyem [a, v obAazarenscrea
HEMOCPEACTBEHHO pacnpocTpaHAETCA Ha Hally AeATeNbHOCTb

ABNAETCA B3ATb Ha cebn HenocpesCTBEHHO
TEKYLLVM obAzaTenscTBa COCPeAOTOUEHbI Ha HaLLEew
NPUOPUTETOM B TEUEHWE ABYX NEeT AEATENbHOCTU

PacnpoCTpaHATCA Ha Hawly 1 LEenoyky co3jaHua CTOMMOCTW (BKAOUaAA
EeATeNbHOCTh MOCTaBLUMKOB, NoTpebuteneir, coobuiectea,
W MNOCTaBLUMKOB Apyruve fgenoBble OTHOLEHNA)

[NpaBsa yenoseka O O O O O

OCHOBHbIE npaea

paboTHukoB/ O O O O O

AOCTOWHBIW TPYA



Cocrae CoBera pgupexTopos

G11. YKamuTe NpoueHTHOE COOTHOWEeHWe nvy, B CoBeTe AMPeKTOPOB/BLICLIEM PYKOBOAALLEM OpraHe KOMNAaHMK NO CNEAYIOWMM NoKasaTenAM:
B coomeemcmauu ¢ «MexnpasumenscmeeHHaa paboyada 2pynna skcnepmae no MexdyHapodHelM cmandapman ydema u omyuemAaocmu» (ISAR) D.1.2, ISAR D.1.3.); «MHgopmayua
MexOyHapooHex U HOYUOHAILHLX cnakdapmaos» (GRI) 2-9 (2021), 405-1 (2016)

A Ay 1] Mramiiew Ik AAEL 1 T AT
(riampuya - Hipoyednm u KoMMeHmapuu K Kaxoou Cmpoke)

Yucno He otcnexieaerca

Obuee KONMYECTBO YEHOE COBETA AMpeKTopoE (#)
MyskumHb (%)

KeHwmHel (%)

HeBuHapHeie (%)

Manaawe 30 net (%)

ot 30 go 50 net (%)

Crapuwe 50 nert (%)

MNpeacraBuTeN MEHBLWHCTE WAK YAZBKMMBIX rpynn (%6)
WMcnonHuTensHele pykoBogutenu (%)

Hezapncumele aupektopa (%)

Moxanyicra ykaxuTe JoNOAHUTENBHYIO MHDOPMaLMID:
G12. OrueTHOCTL KOMNAHMKM B o6nacTh YCTOWYUMBOro pasBMTHUA COCTABNAETCA B COOTBETCTEMM C:

B coomeemcmauu ¢ Nasdag G9.1

(Buibepume ece, ymo npUMeHUMOo)

O HauwoHansHoe/MECTHOE peEry WpoBaHWe B 061acTK YCTOMUMBOTO pa3BmMTMA

u} Mpaeuna obMeHa LEHHBIMKM Bymaramm

n} AwpekTuea EBponelickoro cokoza o KopnopatueHoi OtuetHoct B OBnact Ycronumeoro PaseuTua (CSRD)

u] FnobankHas WHWUKaTKBa no otdyeTHocTy (GRI)

n} Coget no CranaapTam Yuera B Obnact Ycrolunsoro Pazewtma (CACE, B HacToAWee BpemMaA KOHCOAMAMPOBaHbl B Pong MCDO)
MexayHapogHeli coBeT No MHTerpupoeaHHol ot4eTHocTy ([IRC, B HacToAwee Bpema obbeguHer B Qong MCDO)

CoseT no CraHgapTam packpbitua (COSB, B HacToAwee BpemMA KoHCcONMAKMpOBaHbl B ®ong MCDO)

Ueneean Mpynna no Packpeituio @uHancoson Mindopmaymy, CeasanHow c Knnmatom (TCFD)

Apyrve nobpoBonkLHLIE CTRYKTYPEI (NOXanyincTa, ykaxuTe B Tekctosom none) [Caenats TekcToeoe none obasatensHeim]

o o o o g

OTCVTCTBME OTYETHOCTW B 0BAaCTH VETOMUYMBOrO Da3BMTUA B COOTBETCTEMK C KaKMMW-TMB0 HODMaETUEHLIMKM AOKVMEHTAMM U NMDAEUNAMN



NMoaTrBep)>xaeHue AaHHbIX TpeTben CTOPOHOMU
NPUBETCTBYETCH, HO He ABNAeTCcA 06a3aTtesibHbIM

Ob6ecneueHmne HAAEIKHOCTH AaHHBIX

G13. 3aBepeHa nn nH¢popmaLna, pacKpbiTan B AaHHOW aHKeTe, TPeTbei CTOPOHON?
B coomsemcmeuu c: «[Mpoekm yenepodHol omyvemuocmu» (CDP) C10.1 2022; «MHpopmayus mexdyHapoOHsix U HAYUOHANLHeIx cmaHdapmos» (GRI) 2-5 (2021)

(Buibepume sce, 4ymo npuMeHLMO)

O Hukakme U3 npeacTaBaeHHbIX AaHHbIX/NOKa3aTenei He 3aBepeHsl

0 OI’paHM'—IEHHDE 3aBepeHme ana HebOoNLLWOro yncna nokazarenei [:HEII'I[:!JI»HI"..-IE'F)r TONBKO ANA y’pOBHﬂ BblﬁpDCOB I'IapHMKOBbI)( raaoa)
O OrpaHu4yeHHble 3aBepeHne Ana BoAbLIMHCTBA NoKasaTenen

g [MonHoe 3agepeHue AnA MeHbLIWHCTBA METPUK

O MNMonHoe 3asepeHne AnA BONBLUNHCTBA METPUK

O MNMpoyee (NpeacTaBbTe AONOAHUTENBHYH MHbOPMauMKo) [TekcToBoe nose obazaTenbHO AN 3an0NHeHWs]

MosxkanyicTa ykaxuTe AONONHUTENBHYH NHGOPMaLUIO:




O6men ganabpIMH 10 OTuéTaM 0 nporpecce (CoP)

Nudopmanus u3 OtuétoB o nporpecce (CoP) 6yaer gocTynHa
IIHPOKOH 00IIECTBEHHOCTH Ha cauTe I's1o6anbHOro Jorosopa OOH

I[TomaHHag aHKeTa HE MO>KET ObITh CAMOCTOSITEJILHO
HU3MEHEeHa KOMIIaHUEH

I'nob6anbHbIM goropop OOH ntaHupyeT 00padaThIBaTh U
aHaJIM3UPOBaTh I10JIYyYEHHBIE JaHHbBIE




HoBble yyactHUKU MobanbHoro
aorosopa OOH

HoBble y4aCTHUKKN A0/IXKHbI npeactaBuTb cBonl CoP B
TeyeHue KaneHaapHoro roga nocnae rnpucoeamHeHus
(HanpuMep, npucoeanHmewmnecs B 2023 roay A0/KHbI HOBDbIE
oTNpaBuUTb OTUET B 2024).
Ecnn KoMnaHusa NpucoeanHUTCA B TPETbEM NN YETBEPTOM YYACTHUKH
kBapTasax 2023 roaa (nwonb-gekabpb) TO y HEE byaneT
BO3MOX>HOCTb BbI6paTb «MpUBATHbLIN PEXNM>»
npeaocTaBneHns OTYETaA B roj NpmMcoeguHeHuns.
«[MpuBaTHLIN peXXnM» gaeT 3TUM HOBbIM BHOBb
NpNcoeaAnHUBLUNMCS KOMMNAHUAM BO3MOXHOCTb 3anoJ/IHUTb
aHkeTy OTYé€Ta O nporpecce, HO 0TKa3aTbCs OT
Ny6/IMYHOro NokKasa CBOUX pe3y/ibTaTOB Ha CTpaHuue
Npouas KoOMNaHun.

s




o B 2023 roay BO3HMKAU TeEXHUYECKUE

npo6bnembi ¢ nnatpopmoin «Mendix»,
BAXHBLIE B pe3ynbraTe AaHHble bbinu
OBHOBIJIEHUSA nepemelleHbl Ha BpeMeHHYI0
nnatpopmy «Qualtrics», kotopas
6bina 3anyweHa 17.11.2023




o B cBS13M ¢ TEXHNYECKMMU CITIOXKHOCTSAMMN,
KOTOpble NoOMeLlanu rnosiHOLLEHHOMY
3anycky oOHOBMEHHOW bOpMbI
otyeTHocTM B 2023 roay, nogava
OT4yeTa o nporpecce (CoP) B 2023

OEHOBEHUS] roay siBrnsgeTcsa 4OOpoBOSILHOU AnNA
BCEX YYaCTHUKOB.

e JTO O3HAYAaeT, YTO KOMMaHUU, He
noaasLwue otyet B 2023 roay, He
oyayT ucknrw4yartbca us FnodanbHoro
AoroBopa v UX ctatyc He NU3MEHUTCH.

BAXHbIE




« Ecnun komnaHusa xodet nogatb OTYET
B 2023 roay, aT0 MOXHO caenaTb Ao
31.12.2023. 3TO MOXHO caenaTtb B

OBYX doopmMaTax:

BAXHbIE « 1) 3aNonNHUTbL ANEKTPOHHYIO aHKEeTY
OBHOBNEHWUA OTyeTa o0 nporpecce

(pekomMeHayeTca) nnu

2) 3arpy3ntb OT4ET 06 YCTONYMBOM
pa3BMTUMN B cBOOOOHOU dhopme




BAXHbIE

OBHOBJIEHUA

ObpaTtute BHMMaHue, 4Yto B 2023
rogy OTYET O Nporpecce MOXeET
3aronHATLCA TOMbKO OOHUM
npeacraBuTeneM KomnaHum (c
OQHOro akkayHTa).

OaHOBPEMEHHbIW OOCTYN K paboTe
C aHKETOWN C pa3sHbIX KOMMNbHTEPOB
B 2023 rogy HEBO3MOXEH.



« Ecnu Bbl yXe 3anonHunm aHkety OT4eTa 0 nporpecce B NepBou
nonoBuHe 2023 roaa, HUKaKUX OOMOSHUTENbHbLIX OEUCTBUN OT BacC
He TpebyeTcs. TeM He MeHee, eCnn XOTUTE, Bbl MOXETE
3anonHnTb aHkety OTYETa O Nporpecce NOBTOPHO U B 3TOM
crnyyae, nocne nogadu HoOBOW aHKETbI, OHa 3aMeHUT cobou
cTapble OTBETHI;

 Ecnu Bbl paHee YacTn4HO 3anonHunn aHkety OTyeTa o
nporpecce, HO He noganu e€, To BaM Ha no4Tty byaeT BbicriaHa
nogaHHaga paHee MHdopMaunsa U Mbl MPOCUM NEPEHECTU €€ B

BAXHbIE HoByto cbopmy OTYETA;

OBHOBJIEHAN4A - Bonpocbkl OT4€Ta 0 Nporpecce He MEHANUCL MO CPaBHEHWUIO C
BapuaHTOM, NpeacTaBneHHbIM B Ha4Yarne roga. Takum obpasom,
ecrnu BalUW AaHHbIE Y>Ke Oblfin cobpaHbl, Bbl MOXeETe NPOCTO
nepeHecTn NxX B HOBbIN OHMNAWH BapuaHT uudposou nnatdopmsbl;

« AHketa OTyé€Ta 0 nporpecce, nogaHHas B 2023 rogy OormkHa, no
BO3MOXXHOCTU, OTpaxaTtb gaHHble 3a 2022 rop;

« [lnatdopma aBTOMaATNYECKM COXPAHAET KaXKabI OTBET. JTO
3HA4YUT, YTO Bbl MOXETE B NOOON MOMEHT BbIUTU C canTa, a 3atem
BEPHYTLCA U NPOLAOSTKNTL 3anoSfIHEHNUE aHKEeTbl C TOro MecTa, Ha
KOTOPOM OCTaHOBWUIUCH




ocTynHble none3Hble pecypchbl
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https://info.unglobalcompact.org/l/591891/2022-08-29/4w8gxm/591891/1661791071qGYEzIbH/UNGC_CoP_Questionnaire_08_29_2022.pdf
https://info.unglobalcompact.org/l/591891/2022-01-13/49q7nw/591891/1642091777YUCS9o1k/UNGC_CoP_GuideBook.pdf
https://info.unglobalcompact.org/l/591891/2022-02-25/4dhqz3/591891/1645820719bQtte8wz/UNGC_CoP_FAQ_02_25_2022.pdf

AlocTyn K 3anucAam ceMUHaApoB
U APYromy KOHTEHTY Ha
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Communication on Progress 2023

Starting in 2023, all business participants will need to
submit the enhanced CoP between March 1st 2023 and
June 30th 2023 to retain active status

Learn more ©

https://academy.unglobalcompact.org/paq

es/177/communication-on-progress

UN Global Compact Website |

A new way to Communicate your Progress (CoP) is coming in 2023.

We are excited to announce the launch of a new Communication on
Progress (CoP) platform coming in 2023. The enhanced Communication
on Progress offers many benefits to participants.

With the introduction of the new Communication on Progress, we will
transition from a narrative format to a standardized questionnaire
supported by a digital platform. All participants will be required to
disclose their progress using the new Communication on Progress
system beginning in 2023.

Information Session #1

Learn about CoP policy and requirements by watching this first information
session

'WATCH AND ACCESS SLIDES HERE

Q Introducing the new Communication on Pregress - Co...

Information Session #2

Watch later

Get an overview of the questionnaire and CEO statement of support by watching

this second information session

'WATCH AND ACCESS SLIDES HERE

CoP Questionnaire Deep Dives
Click on the course in your language to learn more about each section of the questionnaire.
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CoP Questionnaire Deep CoP Questionnaire Deep CoP Questionnaire Deep

Dive [English] Dive [Portugués] Dive [Frangais]

ENROLLED ENROLLED
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CoP Questionnaire Deep CoP Questionnaire Deep
Dive [3+204] Dive [C4/$=—X]

(] On-Demand Course [ On-Demand Course (2 On-Demand Course

[ On-pemand Course (@ on-Demand Course

Access the CoP page on the UN Global Compact website

ACCESS HERE



https://academy.unglobalcompact.org/pages/177/communication-on-progress
https://academy.unglobalcompact.org/pages/177/communication-on-progress

2023 CoP

[NlonesHble
MHPOPMALMOH-

Hble pecypcbl
ANA YYaCTHUKOB

HA AHIITIMACKOM
A3bIKE

2023 AHKeTa OTUyé€Ta O Nporpecce

2023 PykoBoacteo OT4éTa O nporpecce

Participant Dashboard User Guide (MHcTpyKuma no
pa60Te C I'IpOd)I/I!'IEM I-(OMI'IaHVII/I)

CtpaHuua Akagemuun MobanbHOro Aorosopa

2023 Roll-out Sessions (sBogHble ceccum)

Questionnaire Section Deep Dives (norpyskeHue B aHkety)
2022 Information Sessions (MHdopmaumoHHble ceccum)
2022 Questionnaire Q+A Sessions (AHkeTa + Q&A ceccunm)

(©] (©] (©] (@]

2023 CoP Policy (Monutnka Otyéta 0 nporpecce)

Local Network Office (Oduc mectHon cetn TnobanbHOro
10roBopa)



https://info.unglobalcompact.org/CoPQuestionnaire
https://info.unglobalcompact.org/CoPGuideBook
https://d306pr3pise04h.cloudfront.net/docs/publications%2FDashboard-Users-Guide.pdf
https://academy.unglobalcompact.org/pages/177/communication-on-progress
https://unglobalcompact.igloocommunities.com/gco_resource_library/gco_resource_library/new_communication_on_progress/main_resources/cop_policy/ungc_cop_policy_effective_2023pdf
https://unglobalcompact.org/engage-locally

2023 CoP

[NlonesHble
MHPOPMALMOH-

Hble pecypcbl
ANA YYaCTHUKOB

HA PYCCKOM
A3bIKE

2023 AHKeTa OTuéTa 0 nporpecce (cnMcok BONpocos B
dopmaTte PDF)

2023 AHketa OtuéTta 0 nporpecce (cnMcoK BONPOCOB B
dopmaTe Excel)

2023 Pykosoactso no noarotosKke OTyéta o
nporpecce

UHCTpYKUMA No paboTte c npoduaem KomnaHum

2023 CoP Policy (Moantuka OTtyéta o nporpecce)

Mowarosbi rMAa, no noaadve OT4yéTta o nporpecce 8 2023
roay

[Mpe3eHTauma o Hoson dopme OTUYETA O Nporpecce



https://globalcompact.by/documents/CoP/UNGC%20CoP%20Questionnaire_RU.pdf
https://globalcompact.by/documents/CoP/UNGC%20CoP%20Questionnaire_RU.pdf
https://globalcompact.by/documents/CoP/UNGC_CoP_%D0%90%D0%BD%D0%BA%D0%B5%D1%82%D0%B0%20CoP_Ru_%5bJan2023%5d.xlsx
https://globalcompact.by/documents/CoP/UNGC_CoP_%D0%90%D0%BD%D0%BA%D0%B5%D1%82%D0%B0%20CoP_Ru_%5bJan2023%5d.xlsx
https://globalcompact.by/documents/CoP/UNGC%20CoP%20GuideBook_RU.pdf
https://globalcompact.by/documents/CoP/UNGC%20CoP%20GuideBook_RU.pdf
https://globalcompact.by/documents/CoP/Dashboard_RU.pdf
https://globalcompact.by/documents/CoP/COP_policy_RU.PDF
https://drive.google.com/file/d/1hFpwWeCf-cEfjAa9rLsPMtDvjeiZrleo/view?usp=sharing
https://drive.google.com/file/d/1hFpwWeCf-cEfjAa9rLsPMtDvjeiZrleo/view?usp=sharing
https://globalcompact.by/documents/CoP/CoP_2023_09.02.2023.pdf

Q&A

byayt nu koMmnaHmm o6s3aHbl NnoATBEpP>AATb NpeacTaBJiIeHHbIe B
paMkax OTyeTta o nporpecce AaHHbie?

Hert, npeanocraBisiTte noATBEPXKAEHNE HE 0653aT€/IbHO, HO BO3MOXXHO. B
TO )Xe BpeMs ripeacrasutesin [1obasibHoro [JoroBopa MMEKT rpaBo
3arnpalunBaTthk AOMNOJIHUTEIbHYO MHDOPMALNIO OT KOMIMNaHUU.

ByAyT in AaHHbIE 3anoJIHEHHbIX aHkeT OTUéTa 0 nporpecce
AOCTYMNHbI A1 LUUPOKOMN 06LecTBeHHOCTHN?

Ha, AaHHas nHopmaumss 6yaeT HaxoanTcs B obLjecTBEHHOM /[OCTYIIE,
c/1e4oBaTesibHO, BCE 3auHTEepPECOBAHHbIE CTOPOHbI CMOryT €é
MNCI10/1b30BarTh.



Q&A

Mo>keT ZiIn KOMNaHUA NpoAao/HKaTbh Ny6aiMkoBaTb B CBOEM nNpodunu
OTuyéTtbl 06 YCTOMUMBOM pa3BUTUN, NOArOTOBJIEHHbIE B
TPpaAULMOHHOM onucatenbHOM cpopMmaTe?

Za, KOMraHusi MOXXET AO0MOJIHUTE/IbHO MNpeaocTaBsisitb OTYET 06
yCTOMYNBOM pa3BUTUUN B [OMNOJIHEHUE K 3alMOJIHEHUNIO aHKEThI
ob6sizaresibHoro OT4YETa O rnporpecce Ha UngdpoBoun riaaTtpopme.

N3MEeHSAI0TCA 21N CTaTyCbl KOMNaHMM ¢ 1 sauBapsa 2024 ropa?

HeTt, nocne nepBoro ssHBaps 2024 roga KOMraHuM COXPaHST TE Xe
CTaTycCbl, KOTOpbie 6bI/in Yy HUX Ha 31.12.2023. 2Tn CcTatyCbl COXpPaHSTCS

A0 30 noHs 2024 roaa (npeaBaputesibHO). [locsie aTon AaTbl CTATyC
MOXKET U3MEHUTbCS B 3aBUCUMOCTU OT MNPEAOCTAaB/IEHUS UIN HE

rnpegocTaB/ieHUS OTHETaA o HOBOU popMe.



Q&A

Bce nm BOnNpocobl B aHKeTe HoBoU cbopMbl OTUETa O nporpecce
ABNAIOTCA 06sAA3aTeNnbHbIMU OANA OTBeTa?

/[la, HeobxoaMMo OTBETUTb HA BCE BOMPOChl. TEM HE MEHEE, €CTh
BOMpPOCbl, KOTOPbIE 6YAYT aZAPECOBaHbI TOJIbKO KOMIaHUSM U3

oripeaesIEHHbIX coep.

CKONbKO BpeMeHu noTpebyerT 3anosiHeHne aHKeTbl HOBOIo
OTuyeTa o nporpecce?

Ha 3ToT BOrMpoc C/10KHO AaTb TOYHbINA OTBET, TAK KaK 3TO BO MHOIMOM
3aBUCUT OT ripoljeccoB cbopa AaHHbIX B KOMMaHuu v ot obLyero o6bLéma
aKTUBHOCTW KOMIMaHUn B cpepe yCToONMYNBOIro pa3Butusi. BeposiTHo,

3arioJ/IHEHNE aHKETbI B repBbiv pa3 rnotpebyert 60oJiblLle BPpEMEHMU.

Network Belarus



Q&A

BbyayT nn Bonpocbl aHKkeTbl OTyeTa O Nporpecce MEHAATbCSH B
6yaywem?

[naHupyeTcsl, 4To COAEPIKaHNE BONpPocoB BYAET eXerogHo
rnepecMaTpuBaThbCA.

3a KaKOM OTYETHbIN Nepuoa HY>XHO NpeaoCcTaB/IATb AAaHHbIEe Npu
3anoJsiHeHun aHkeTbl OTyeTa o nporpecce?

OTYET NpeaoCcTaB/IIETCSA €XEro4gHo ¢ MapTa no UHb BKIHOYUTEIbHO.
[lpeanosiaraercsi, 4TO KOMIMNaHun UCroJsib3YT CaMble MNoc/eqHNE U3
NUMERLLNXCS AlaHHbIX, CObpaHHbIE B TeyeHne 12 mecsiueB A0 AaThbl
rnpegocrassieHns ot4yéra. Hanpumep, B 2023 rogy noAaércs OTHET 3a

2022 ro/.



Q&A

Ecnn 6bi1a 3aMeyeHa owwnbka B npeaocraB/IeHHOM OTYETe , KakK eé
MO>XHO UCNpPaBUTb?

Y yuyactHukoB 6yaeT ABe HeAENIN M0C/1e rnogaydyn oT4éra, 4YTobbl 3aripoCUTh
BHeceHune nmeHeHun B CoP. ITun naMeHeHUs1 A0J1IXKHbI 6bITb CBSI3aHbI C
ouimbkamMm, KoTopble HeobXoAMMO UCTIPaBUTh (Haripumep, ecsiv ro
owinbke 6bis1 BbIbpaH HeripaBusibHbIN OTBET). I3MEHATb OTYET Mo3XKe
byner HEBO3MOXXHO. BHeceHne ncripaB/ieHun MOXKHO 3aripoCcuUThb 10
3JIEKTPOHHOU ro4Te, HarnmcaB Ha agpec: copteam@unglobalcompact.org,
yKalaB HOMEP M TEKCT BOripoca, NCXOAHbIN OTBET U HEOOXO0AMMbIE
nameHeHus. [nobasibHbi goroBop OOH ocrtaBsisieT 3a cobou rpaso
NMPpUHUMAaTb pelieHne o HeobxoAMMoOCT BHOCUTL 3aripoLLEeHHbIE NpPpaBKU B
Ka>k/loM KOHKPETHOM CJ1y4ae.
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